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POST & BID POSITION ANNOUNCEMENT 
Bargaining Units 1, 4 and 11 

 
1. Reference #:  __09-2-084__ 2. Position Number: _909-351-3175   3. Date of Posting: ___3-20-2012______ 
 
4. Classification:    Transportation Engineering Technician  5.  Salary Range:  $3262 - 4766 
 
6. Pay Differentials That Apply To Position:  May Apply 
 
7. Working Hours Of Position:  Choice of 5/40’s or 9/80’s.  Lots of field work involved. 
 
8. District/Division:  9 Maintenance   Section:  Traffic Operations  Geographic Location:   Bishop 
 (If selected and the position requires a relocation, the Department will NOT provide relocation assistance.)  Determination  

for relocation will be made by Hiring Supervisor. 

 

 

9. Specific Qualifications and Requisite Skills Required: (Attach a separate sheet if additional space is needed.) 
 
A. Minimum Qualifications per the Classification Specifications (BU1 & 4 only) (Education and or Experience):  

 
 
 
 
B. Technical & Professional Skills & Abilities:  

 
Knowledge of highway design, traffic engineering, safety considerations, construction, planning, contract 
administration and department policies and procedures and the laws and regulations pertaining to vehicles traveling 
on State Highways.  The ability to work with others, to coordinate work with other district functions, to analyze 
situations and assure proper solutions, to do field studies and prepare effective plans, reports and correspondence 
and effectively communicate verbally with other professionals inside and outside the department and the general 
public. 
 

 
C. License and/or Certification Requirements:   Current California Driver’s License 

 
 

D. Physical Abilities to Perform Essential Functions:   
 
Employee may be required to sit for long periods of time during meetings, using a computer keyboard and video 
display terminal, and while traveling to locations distant from the District office.  Employee may be required to 
transport a laptop computer and portable printer while on field visits.  Employee will be based at the District 9 
Office, a climate-controlled office under artificial lighting.  A significant portion of the time, the Employee works 
away from the office, usually traveling and working alone, sometimes for more than one day at a time.  When in 
the field, the Employee works outside the vehicle and may be exposed to dirt, ice, strong winds, blowing dust, 
noise, uneven surfaces, extreme heat or cold. 

 
 
E. Other Departmental Requirements:  

 
 

F. Duty Statement/Description of Duties:  Perform speed, parking and special studies related to traffic regulations.  
Consults with local authorities and law enforcement agencies.  Testifies in court on related issues as required.  
Conducts vehicle classification and turning movement counts and related calculations and reporting.  Produces 
average annual daily traffic (AADT) yearly summaries.  Performs traffic index and design designation 
calculations.  Convert existing hand drawn speed study mapping to Microstation files to make plotting future 
speed studies computerized.  Maintain existing computerized speed study mapping. 
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10. Final Date and Time for Receiving Bid: ______April 3, 2012___________ 
 
11.Where to Obtain Bid Form: http://www.dot.ca.gov/hq/jobs/postandbid/postandbidmain.htm 
 
 
11. Submit Bid to: 

Name:             Marsha Milovich 
Address:           500 South Main Street 
Telephone Number:           760-872-0791 
FAX Number:                 760-872-5208 
E-mail Address:        marsha.milovich@dot.ca.gov 
 

12. Window period employee must be available for contact (Unit 1&4 Only): From: __________ To: _________ 
(If selected, you must report in no less than 14 calendar days unless agreed otherwise by current and hiring supervisor and start 
date must be within 30 calendar days.) 
 

13. Expected Reporting Date To Position (Unit 11 Only):   April 20, 2012 
(If selected, you must report on the reporting date above unless agreed otherwise by current and hiring supervisor.) 
 
 
Revised 1/10/05 


